British Columbia College of Social Workers Strategic Priorities 2021 - 2025

British Columbia Social Workers Act
The College acts in the public interest by superintending the profession of social work in BC.

The College establishes and maintains standards of practice and a code of ethics.
The duty of the College is to serve and protect the public, and to exercise its powers and discharge its responsibilities under the
Social Workers Act in the public interest.
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British Columbia Social Workers Act
The College acts in the public interest by superintending the profession of social work in BC.

STRENGTHEN BOARD
CAPACITY

To undertake a 360° review of what
Board members need to excel in

their roles. This will include:

* Conducting a needs assessment
for what skills are needed on the
board in order to fulfill the
board’s responsibilities under the
Social Workers Act;

* Creating a gap analysis
framework to be used by the
College in its election processes,
so RSWs can make informed
decisions on (a) whether they are
prepared to run as candidates
and take on board member
positions, and (b) who they wish
to vote for as board members;

member orientation process;
* Creating and supporting the

implementation of board
member professional
development plans.

* Creating a standardized board

The College establishes and maintains standards of practice and a code of ethics.
The duty of the College is to serve and protect the public, and to exercise its powers and discharge its responsibilities under the

Social Workers Act in the public interest.
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PUBLIC PROTECTION
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K Establish processes and

professional development that
enhance compliance to
College’s Standards of Practice
that are aligned to
responsibilities identified as per
SW Act

. Develop accessible complaint
process and build public
awareness

. Build trust in complaint process
through transparency and
reporting of outcomes

. Obtain clear direction on the
complaint process from the
Minister of Children and Family
Development on the College’s
jurisdiction and mandate to
develop and exercise
enforcement procedure with

INDIGENOUS
INITIATIVES &
RELATIONS

mrk collaboratively with First \
Nations, Inuit and Metis leadership to

review the College's current
Indigenous Initiatives, co-create a
work plan - with short, medium and
long term goals - and implement that
work plan, which will set out how the
College is to exercise its authority
under the Social Workers Act in a
manner that:

- supports the implementation of
DRIPA,

- supports the implementation of the
FN Child Welfare Act, and

- responds to the TRC Calls to Action
and MMIWG Calls to Justice

- supports the implementation of the

¥

Section 46 of the Act under title

\ protection! /

Towards Developing Respectful
Relationships - Naswhito Creek
Recommendations

CULTURAL SAFETY,
CULTURAL HUMILITY &
ANTI-RACISM

Clearly define what cultural safety, cultural
humility and anti-racism mean to the College.

Continue to implement our commitments as
outlined in the Declaration of Commitment —
Cultural Safety and Humility (March 2017)

* Cultural Safety and Humility included in
strategic plans.

* Apply a lens of Cultural Safety and
Humility to our policies and processes and
day to day operations

* Expand diversity on the college board and
committees by increasing the number of
sitting board and committee members
identifying as Indigenous

* Continue to support the board and staff to
complete the San’yas Indigenous Cultural
Competency Course.

In Plain Sight - Recommendations: Create a
plan to ensure the implementation of
recommendations within the College’s
authority under the Social Workers Act.
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COLLEGE AUTHORITY AND RELATED DOCUMENTS

STRENGTHEN BOARD

CAPACITY
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Social Workers Act:

Responsibilities of board

(1)The board must
govern, control and

administer the affairs

of the college in
accordance with this
Act.
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PUBLIC PROTECTION

INDIGENOUS
INITIATIVES &
RELATIONS

1Social Workers Act
https://www.bclaws.gov.bc.ca/civix/d

ocument/id/complete/statreg/00 08
031 Ol#section3

Duty and Objects

3: In carrying out its objects, it is the
duty of the college at all times (a)to
serve and protect the public

Title protection

18 (1)Subject to subsection (2), no
person other than a registrant
may use (a)the title "social
worker" or "registered social
worker",

Offences

46 (1)A person who contravenes
section 13 (6), 18 (1), 24 (1) or (2)
or48 (1) or (2) commits an

offence.

@Iaration on Rights of Indigenm
Peoples Act [DRIPA]?

https://www.bclaws.gov.bc.ca/civi x/
document/id/complete/statreg/ 19044

FN Child Welfare Act
https://laws.justice.gc.ca/eng/acts /
F-11.73/FullText.html

TRC Calls to Action
http://trc.ca/assets/pdf/Calls_to
Action_English2.pdf

MMIWG Calls to Action
https://www.mmiwg-ffada.ca/wp-
content/uploads/2019/06/Calls_f

or_Justice.pdf

Towards Developing Respectful
Relationships -Nashwito Creek Report
Recommendations
https://bccsw.ca/wp-content/
uploads/2019/06/BCCSW-Towards-

ﬁAct, Duty and Objects s.3(2)(e) anm

CULTURAL SAFETY,
HUMILITY & ANTI-RACISM

Human Rights Code section 8 and 13 3

Declaration of Commitment to advancing
cultural humility and cultural safety
https://bchealthregulators.ca/wp-
content/uploads/2020/07/2020-Three-
Years-In-Cultural-Safety-and-Humility-

Report.pdf

In Plain Sight - Addressing Racism Review
(November 2020)
https://engage.gov.bc.ca/app/uploads/site
s/613/2020/11/In-Plain-Sight-Full-

Report.pdf

International Convention on the
Elimination of All Forms of Racial
Discrimination

Developing-a-Respectful-Relationship-
Project-Next-Steps.pdf

- United Nations Human Rights
- https://www.ohchr.org/EN/Professional
Interest/Pages/CERD.aspx
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2 DRIPA s.1(4) In this Act: “Declaration” mean the United Nations Declaration on the Rights of Indigenous People set out in the Schedule: )
(4) Nothing in this Act is to be construed as delaying the application of the Declaration to the laws of British Columbia.
*This section essentially says the UN Declaration applies regardless of whether BC has changed the laws to align with the declatration or made an action plan for how to apply the declaration.
3 our responsibility to not discriminate on the basis of race, ethnicity, place of origin or color in our delivery of services and in our employment of personnel.
J






