
Provide leadership and direction to the College in its journey to implement the Indigenous Council’s
Towards Developing a Respectful Relationship Project Recommendation Schedule
Provide leadership and direction to the College in its journey to support the implementation of BC
Declaration of the Rights of Indigenous Peoples Act, Government of Canada An Act respecting First
Nations, Inuit, and Metis children, youth and families and the United Nations Declaration on the Rights
of Indigenous Peoples
Provide leadership and direction to the College in its journey to respond to the Truth and Reconciliation
Commission of Canada: Calls to Action and National Inquiry into Missing and Murdered Indigenous
Women and Girls: Calls for Justice
Assist in the development and implementation of action items to support and achieve the College’s
strategic priorities.
Advise in the development and delivery of College functions and responsibilities that support Indigenous
registrants
Collaborate with the Indigenous Council and act as a liaison between the College and the Council
Identify systemic barriers and strategies to remove systemic barriers at the College faced by members
of the public and registrants who self-identify as First Nations, Metis, and/or Inuit
Conduct research and prepare briefing notes or reports related to the College’s Indigenous Initiatives
Provide leadership and guidance as a trusted and knowledgeable subject matter expert to all areas of
the College regarding Indigenous cultural safety and humility (including, but not limited to: policy
development to support structural change, areas of community engagement, recruitment and retention
of Indigenous employees, building relationships with community elders, registrants, and others.)
Collaborate with other departments to create compelling education material for the public, community
partners, and the Board
Support and coordinate public education events in collaboration with other departments as needed
Other related duties as assigned

Employer:      The British Columbia College of Social Workers (BCCSW)
Position Title: Director, Indigenous Initiatives and Engagement
Reports To:     Registrar/CEO
Status:             Full-Time
Closing Date:  Open until filled

Qualified applicants from equity seeking groups are strongly encouraged to apply.

As a regulatory body for Social Workers in British Columbia, BCCSW acts within its statutory authority to
develop and administer policies, procedures and practices that reflect the mandate of the College, which is
to serve and protect the public by superintending the practice of social work in British Columbia. Founded in
2008, BCCSW is governed by a 12-member Board comprised of four public members and eight elected
members from over 5,000 provincewide registered social workers.

General Overview:

Reporting to the Registrar/CEO, the Director provides leadership for, and contributes directly to, the
development of Indigenous Initiatives to create an inclusive environment positioning the College as a
regulatory leader in Indigenous cultural safety and humility. Occasional travel as an invited guest to
Indigenous communities across the province is required.

Primary Duties and Activities:

info@bccsw.ca
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Director, Indigenous Initiatives and Engagement



BCCSW Registered Social Worker (or eligibility for Registration)
MSW preferred
BSW required
2-5 years of experience effectively leading a team
Demonstrable experience in and/or understanding of Indigenous languages, arts, and cultural heritage
Demonstrable experience in and/or understanding of Indigenous communities, both rural and urban
Advanced understanding of historical and contemporary Indigenous ways of knowing
2-5 years experience working within regulatory compliance preferred

Self-directed, meticulously organized, and excellent time management skills
Results oriented to College strategic goals
Demonstrated strong communication skills across written, verbal, and virtual platforms
Demonstrated ability to manage multiple demands and pivot when project priorities and deadlines
change
Quickly fosters respectful and collaborative working relationships with relevant community organizations
and stakeholders
Proactively identify, analyze, and communicate solutions to address systemic problems
Demonstrated ability to respectfully and effectively navigate systems with competing priorities
Proficient computer skills with database management, word processing, spreadsheet, and graphics with
MS Office
Ability to perform the duties of the position

 Understanding one's thoughts, feelings, values and background through self- discovery and awareness
including how one’s thoughts, feelings, values and background impact the success of their interactions
and relationships with Indigenous peoples.
 Increasing one’s ability to build and maintain respectful and effective relationships with Indigenous
peoples through sustained learning and development including direct exposure to cultural and
community ways and being willing to learn how diverse ways of thinking and acting can ensure the
success of the College.
 The ability to work respectfully, knowledgeably, and effectively with Indigenous peoples through cultural
agility including creating a sense of safety and by transforming feelings of nervousness or anxiety into
curiosity and appreciation.
 Championing the achievement of intended, real change that meets the enduring vision of Indigenous
self-determination in British Columbia through change leadership including learning from elders and
leaders, routinely energizing the change process, and removing barriers to change.

Qualifications:

Skills and Abilities:

How to apply:

To express interest in this position, send email with resume to office.coordinator@bccsw.ca

While the BCCSW sincerely appreciates all applications, only those candidates selected for an interview will
be contacted.

BCCSW Indigenous Relations Behavioural Competencies:

BCCSW staff are supported to learn and demonstrate the following Indigenous Relations Behavioural
Competencies commensurate with their experience and role at the College.

1.

2.

3.

4.
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Dear Social Work Colleagues,

This year as we celebrate National Social Work Month, we are

reminded of the role social workers play today in society and

as part of healthcare systems. There has never been a greater

conviction, than in recent times, that social workers are indeed

not just essential, but in critical demand. Yet, it cannot be

denied that social workers everywhere are hugely impacted by

the increasingly complex and challenging situations, caused by

the pandemic and current socio-political events. As part of a

campaign during social work week this March, social workers in

my team were asked if they could do a short blog or video,

including a few lines about why they were social workers. It

turned out to be a harder task than anticipated, simply

because there was just always so much to do, to be able to

take a few moments to think about that. This is a theme I have

been hearing from friends and colleagues in different areas of

social work practice.

As social workers, we aim to create positive changes in the

communities we serve, through the support we provide in the

everyday lives and challenges of our clients, walking with them

in their varied journeys whether it be of resilience, healing and

empowerment or even just surviving. As the pandemic and its

ripple effects continue to impact people’s lives significantly,

social workers have never been more needed than in these

trying times, supporting society to pick up the pieces, as we

grapple to bring some sense of normalcy into our lives. As we

see professionals around us burnout with the burden of moral

distress triggered by the pandemic and witnessing the severe

and intense suffering it causes individuals and families, I am

humbled to see many social workers also carry forward with

courage and hope, supporting not just the clients they work

with, but also colleagues and other professionals, despite their

own trauma and fatigue.

COLLEGE
CONVERSATION
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As the BC College of Social workers continues into the second year of its journey of commitment to

the Strategic Priorities identified for 2021-2025 and the goals identified therein, we remain deeply

committed to acknowledging the harm caused through colonization and its continuing impact, to

decolonizing existing structures that seek to perpetuate Indigenous specific racism and systemic

racism, to embed cultural humility in these efforts and to renew afresh our commitment to implement

a culturally safe, diverse and accessible regulatory system. To this extent, the College continues to

work on our policies, bylaws and procedures, our relationship building and engagement with

stakeholders and communities, and our commitment to diversity and inclusivity in our structure and

operations. 

We hope to continue the work embarked upon last year, to build and strengthen capacity within the

College. Operationally, this has meant developing and recruiting into new positions. We encourage

and invite applicants for these positions highlighted in our newsletter. We also encourage all

registrants to review our strategic priorities if you have not already seen it. They are posted on the

College website in the Resources section. We aim to continue providing regular updates on our

progress with these strategic priorities, throughout the process, from development to

implementation.

2021 was a year of uncertainty, heavily overshadowed by the pandemic that didn’t go away, and the

toll it took on all spheres of life. The turmoil continues into 2022 with multiple variants of the virus

that keep appearing and the socio-economic consequences it brings in its wake. And if the world

was not chaotic enough, we are now witnesses to the increasing pain and suffering of war, people

losing their loved ones, homes and lives. 

As a profession that has much to do amid this chaos, I see you, dear colleagues, move forward with

hope, serving as catalysts of change in the communities you are part of. I commend the enormous

dedication and professionalism you show in your practice, to ensure that we provide ethical and safe

services, remaining accountable to our code of ethics and standards of practice, to ensure that no

harm is caused by our work. I am strongly encouraged by the stories I hear, where we have made a

difference. 

So, this year, in addition to our self care, let’s take a few moments to remember and reflect on all

the reasons why we chose to become social workers, and in doing so, let us also acknowledge the

resilience of our social work profession and the contributions we can each make to passionately

serve and protect the public.

REPORT FROM THE VICE CHAIR Cont...
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The 2022 seasonal change from winter to spring brings a promise of
brighter days and the potential that the most challenging days of the
COVID-19 pandemic are in the past. I extend positive thoughts to all
those who have been impacted by COVID-19 and condolences to all
those who lost loved ones to this pandemic. As COVID-19 is a serious
illness, please remain vigilant in your efforts to remain healthy. Disease
prevention protocols include frequent hand washing, wearing a mask,
social distancing and decreasing exposure to others through social
contact management. Additionally, the COVID-19 vaccination is a key
tool in protecting yourself and others against the impact of COVID-19.

The work of the 2022 BC College of Social Workers Board of Directors is
well underway. I welcome new board members, Lori Bull, RSW, David
Chiang, Deborah Jones, RCSW, Jason Lam, RSW, Jenny Morgan, RSW and
Patsy Greyeyes. I am grateful for the significant effort all board
members invest in building collaboration and engaging in consensus
decision making best practices. The initial board meetings of the year
have set the stage for much progress in the College’s strategic priorities.

The College’s 2021-2025 four key strategic priorities include: strengthen
board capacity, public protection, Indigenous initiatives and relations,
and cultural safety, cultural humility, and anti-racism. In the direction of
Indigenous initiatives and relations, I am pleased to report that the
college is currently hiring a Director of Indigenous Initiatives and
Engagement. This employment opportunity and information on how to
apply has been included in this newsletter. The opportunity is also posted
on the main page of the College’s website. I encourage all readers of
this newsletter to review the opportunity and share with anyone who may
be interested in applying.

In the direction of cultural safety, cultural humility, and anti-racism, I am
committed to addressing Indigenous-specific racism. The College’s anti-
racist efforts are grounded in striving to be anti-racist as defined in the
report In Plain Sight: Addressing Indigenous-specific Racism and
Discrimination in BC Health Care (December, 2020). The In Plain Sight
report calls us to be anti-racist by actively identifying, challenging,
preventing, eliminating, and changing the values, structures, policies,
programs, practices, and behaviors that perpetuate racism. It is more
that just being “not racist” but involves taking action to create
conditions of greater inclusion, equality, and justice. 

As we head into the work of 2022, I am grateful for the operations staff
of the College. The amount of dedication and effort that staff commit to
running the College operations is staggering and much appreciated. The
operational foundation and stability built by College staff is significant.
The College is well positioned for achieving much forward progress in
both the College operational and strategic modernization goals. I
extend much gratitude to our experienced staff. Additionally, I extend a
warm welcome to new staff including, Lise Beauchense, Deputy
Registrar, Anisa Hussein, Assistant Manager, Registration Services, and
Talita Kallie, Inquiry Complaints Administrator.

         BC College of Social Workers - bccsw.ca 
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"The In Plain Sight

report calls us to be

anti-racist by
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challenging,
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eliminating, and

changing the

values, structures,

policies, programs,

practices, and

behaviors that

perpetuate racism.

It is more that just

being “not racist”

but involves taking

action to create

conditions of

greater inclusion,

equality, and

justice"
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Professional Practice - 
 Practicum Point of View

BY ELVIRA NTALAJA
PRACTICUM STUDENT

My name is Elvira Ntalaja. I am a 4th year social work student

at X (formerly Ryerson) University. For the last two years, I have

been attending classes virtually because of the global

pandemic. I hope to take a gap year starting this summer and

then enter a Master of Laws program in Montreal where I live.

I have been a practicum student at the BC College of Social

Workers since September 2021 (virtually). I want to share with

you the most important thing I have learned about social work

regulation and policy so far. At the beginning of my practicum,

I assumed that BCCSW's purpose was to protect social work. I

have learned that the purpose of the College is to protect the

public. The College does this in part by making sure social

workers are qualified for registration and are following the

Code of Ethics and Standards of Practice. This understanding

led me to ask the question “Who protects social workers?”

I have learned that it is important to be knowledgeable in the

College’s Code of Ethics and Standards of Practice so that

social workers may exercise professional judgment. Exercising

professional judgment means taking responsibility and being

accountable for your professional social work actions.

Exercising professional judgment also includes being

knowledgeable about the policies and standards in your work

setting and the legislation related to your area of practice.

Social workers are regulated to protect British Columbians.

Being regulated means you meet minimum standards, continue

to develop professionally year after year, and you take

responsibility for your social work practice by exercising

professional judgment. 

 

One last thing I want to share with you. This practicum

experience was one that I can only give a positive perspective

on. Naturally, I was very nervous about whether I would be

‘good enough for the position. Even so, I always felt welcomed

and free to learn and ask any questions. I learned something

new every day. Each day, I felt accomplished with whatever

task I was assigned. This remote practicum gave me the

chance to feel productive and learn an abundance of things in

a short amount of time.

"Social workers are
regulated to protect
British Columbians.  

Being regulated
means you 

meet minimum
standards, continue

to develop
professionally 

year after year, and
you take

responsibility for
your social work

practice by
exercising

professional
judgment"
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CPD AND REGISTRATION
IMPORTANT DATES

AGM 2022 SAVE THE DATE
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2022 Annual General Meeting
Please monitor your
email in the coming
months from the College
for more details and a
registration link

 

This year's 2022 Annual
General Meeting 
is scheduled for Friday, 
May 6, 2022 at 3:30 pm. 
The meeting will 
be held virtually
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The College is always looking for
registrants to serve on the many
committees that direct and enhance
the work of the College. 

The committees include:

·Registration Committee 
·Inquiry Committee 
·Discipline Committee 
·Registration Appeals Committee 
·Quality Assurance Committee 
·Indigenous Council

HOW TO SERVE ON A
COLLEGE COMMITTEE

Committees
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Registration

Inquiry

Discipline

Registration Appeals

Quality Assurance

Indigenous

If you are interested in serving on a College Committee, please 
send an expression of interest email to office.coordinator@bccsw.ca

In your expression of interest email, please identify which
committee(s) you are interested in serving, provide any relevant
experience/education and include a statement summarizing the
reason(s) for your interest. 

Thank you 
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BC College of Social Workers 2021-2025 Strategic Priorities

Implementation Progress 

 
Board and staff are

steadily translating 

the College 

Strategic Priorities 

into action plans 

These images 

 provide a

glimpse into the

work-in-process

of translating

the priorities

into results
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The Association of Social Work Boards is recruiting volunteers for its
Practice Analysis Task Force, offering regulated social workers the
opportunity to participate behind the scenes in the next analysis of the
practice of social work. Selected task force members will provide subject
matter expertise to the association’s practice analysis process,
reenvisioned as the Social Work Census. The task force will use the
practice analysis survey results to shape the content outlines for the
social work entrance to practice examinations that will be released in
January 2025.

“We undertake a practice analysis every five to seven years so that
exam content remains relevant to the current practice of social work,”
said Carl Hokanson, examination development director. “We are
doubling the size of the task force to bring as many diverse voices to the
table as possible.”

All licensed or registered social workers practicing in the United States
and Canada are eligible for consideration. ASWB will select qualified
applicants to build an inclusive group that reflects demographic and
geographic diversity.

Submit the Practice Analysis Task Force interest form by April 8, 2022.
 

 BC College of Social Workers - bccsw.ca 
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The Association of Social Work Boards (ASWB) 

seeks volunteers for Practice Analysis Task Force 
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Impact of COVID-19 on CPD Extended 
through 2022 Registration Cycle

Self directed: 15 hours

Work based: 15 hours

Professional: 15 hours

Formal/Educational: 15 hours

Other: 15 hours

Degree/Diploma/Licensure Exam: 

 

       40 hours

In light of the ongoing COVID-19 Pandemic, there

has been a change in the Continuing

Professional Development (CPD) requirement for

the current 2022 CPD cycle. Under normal

circumstances, all practicing registrants of the

College are required to report a minimum of 40

hours of CPD activities each year from at least

three of the six categories of CPD activities listed

below (the following table and more details of

different categories of activity are available at

Categories of Activity.pdf

 

MAXIMUM QUALIFYING HOURS 
FOR EACH CATEGORY 
OF CPD ACTIVITY

 

 As indicated see above, the maximum qualifying 

hours for five of the six categories of activity have

been set at 15, meaning that registrants will only

receive credit for 15 hours even if they claim more 

than 15 hours in one of those five categories.

Based on this rule, registrants have been required

to record 40 hours of CPD using activities from at

least three different categories (unless they have

completed a degree, diploma, or licensure exam)

This decision to provide registrants with more

flexibility in choosing types of CPD activities is

due to the challenge in completing activities in

categories involving face-to-face interactions

such as Work-based, Professional and

Formal/Educational. The College understands

that many trainings, seminars and conferences

have been cancelled due to COVID-19 physical

distancing and anticipates that registrants

have taken/will be taking on more activities in

the Self-directed category such as

independent learning or attending webinars.

Therefore, this change in the maximum

qualifying hours will alleviate the burden for

registrants having difficulty accumulating CPD

hours in categories other than the Self-

directed category.

This change only applies to categories of

activity, the requirement remains that a

minimum of three hours of CPD activity be

related to ethical conduct.

Please note that this change in the rule applies

to the current 2021 and 2022 CPD cycles only. 

 

The College will continue to monitor the

development of the COVID-19 situation and

the fast-changing professional environment to

assess whether this change needs to be

maintained for the future CPD cycles. 

 For further information contact the College at

 info@bccsw.ca. 
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However, for the 2022 CPD cycle, the College

has decided to set the maximum qualifying hours

at 40 for all categories of activity. This change in

the rule will allow registrants to be credited for

up to 40 hours in any of the six categories,

meaning they will be able to meet the yearly 40-

hour requirement using activities from as little as

one category.

https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-Activities-Jan-2015.pdf
https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-%20Activities-Jan-2015.pdf).
https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-%20Activities-Jan-2015.pdf).
https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-%20Activities-Jan-2015.pdf).
https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-%20Activities-Jan-2015.pdf).
https://www.bccsw.ca/wp-content/uploads/2016/09/CPD-Categories-of-%20Activities-Jan-2015.pdf).
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Lise Beauchesne 
BCCSW welcomes Lise
Beauchesne as Deputy
Registrar.

Lise Beauchesne is an
accomplished,
compassionate, and results-
oriented leader who brings
over 20 years of senior
leadership and Lise started her
career as a sessional
instructor and then full-time
tenure-track Professor, first
with University College of the
Fraser Valley-Department of
Social Services & Social Work
and then for UBC Okanagan-
School of Social Work, Faculty
of Health & Social
Development. She then joined
UBC Hospital in a specialized
social work position in the
Concurrent Disorders
Intervention Unit, Department
of Psychiatry

This led her into a leadership
role at BC Children’s Hospital &
BC Women’s Hospital & Health
Centre as the Professional
Practice Leader, Social Work. 

Contact me:
lise.beauchesne@bccsw.ca

Stepping into increasing levels
of leadership responsibility she
moved to Family Services of
Greater Vancouver where she
held the roles of Director of
Specialized Family Supports
and then Director of
Counselling, Trauma & Victim
Services. Her most recent
experience includes clinical
coordination at Cameray Child
and Family Services.

 BC College of Social Workers - bccsw.ca 

 info@bccsw.ca

Welcome

Lise is passionate about working with
people who are committed to the
profession of social work. Her person
centered and team-based
approach, commitment to
collaborative partnerships and
strategic vision has contributed to
her many achievements.
 
Lise is thrilled to be joining the British
Columbia College of Social Workers
and committed to leading and
collaborating on future College
initiatives.
 
Lise holds a Masters and PhD in
social work from Wilfrid Laurier
University.
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Chair - Denese Espeut-Post, Public Member

Vice Chair - Ann Joseph, RSW

Social Work Members

Sonia Andhi Bilkhu, RSW

Lori Bull, RSW

David Chiang, Public Member

Patsy Greyeyes, Public Member

Deborah Jones, RCSW

Jason Lam, RSW

Jenny Morgan, RSW

Christina Rodrigues, RSW

Amy Rosborough, RSW

Natalie Shorten, Public Member

Registrar & CEO

Mark Hillenbrand, MSW, RCSW

Deputy Registrar

Lise Beauchesne, MSW, PhD, RSW

Director of Professional Practice

Alana Prashad, MSW, RSW

Manager, Registration Services

Hoon Kim, BMath, BBA, JD

Registration Coordinator

Rosa Sackey, BA

Assistant Manager, Registration Services

Anisa Hussein, MD

Investigative Counsel

Madelaine Kirk, BSc, JD

Inquiry Investigator

Rob Craig, BA, CIP

Inquiry Complaints Administrator

Talita Kallie, BA

Practicum Student

Elvira Ntalaja, BSW Candidate

Executive Assistant
Tracy Singh, BA Candidate
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British Columbia College of Social Workers 
1420 - 1200 West 73rd Ave.

 

Telephone: (604) 737-4916
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