
This poem was a moment 
when I reflected on a trip to
Lejac with my mom. 

This is for you mom. Musi 

Melanie Lansall MSW, RSW. 

Lejac Lejac the legacy 
 

We walked back in time...

To the school grounds

I could see her worry and hesitation

People all in orange gathering outside

The reservation

We gathered and the smiles of wary souls

The laughter of the girls who danced to remember our ways

The drums began we sat in silence

The silence told of the stories untold, whispers of the church, anger at the government.

Yet the girls they danced like the butterflies flitting above the flowers

Their steps so gentle, their smiles so bright and for those moments we all forgot the stories untold.

The drummers sending the heart beats back into the ground. 

The ground was massaged by the dancers light steps. The area was respected no garbage was strewn, 

the memorials were honored and even a little red dress so boldy set upon a cross.

The layers of messages, the stories untold.

We gathered together to make sense of those cold grounds and the stories still hidden.

And now today more churches are burning. 

Records destroyed, the agenda is still to send us away, to stop being a burden. 

Say what it was, and still is today.

Genocide- accountability starts somewhere

And it begins with each of us. 

Stop the insane victim blaming.

Generations are reeling but we have the fire, we have the seeds and we are sowing them

To change this world.

You see us rise and we will continue to rise, we have had pain and torture, but we will rise. 

We may be weary and teary but our hearts know where we belong. To mother earth and father sky to 

the moon and the stars. No color can be above us. 

As we left the school grounds, my momma all frustrated. I knew it was mixed emotions for all of us. We 

were there to bring the children home. To remember those who time decided to forget. 

We love you, we remember, we will not forget you. 

We were of the lost times and yet still we rise. 

We will move through this time, we know you,

We see you. We will make our way and when our great great grandchildren speak of this time. 

They will be proud that we broke the old legacy. 

Trauma is not our legacy.

Hope, truth, wisdom, humility, honesty, courage and LOVE are our legacy. 

The children are dancing the songs into our hearts. We know the truth and we need only to remember 

who we are and where we came

From.

The heart beat of the drums, the pipe, the rattle all connect us.

And we will rise. 

Although the drums faded into the back ground,

The song and the dancers play through my mind.

And we will rise.

 
Melanie Lansall 

2021 June 22 
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Day in and day out each of you as social workers engage

in the important work of enhancing human well-being

and helping to ensure all peoples’ basic needs are met.

When engaged in this work, especially when dealing with

those who are vulnerable, oppressed or living in poverty,

you may find yourself advocating to reform or abolish

those racist and oppressive systems which are embedded

in the institutions in which you work and your clients live.

Social workers have a major role to play in helping for

foster meaningful social change and to elevate the lives

of those in the communities in which they practice.

As noted in the College’s Anti-Racism Statement,

the College recognizes the call to action which

requires special measures be taken to ensure

equality and rights for individuals and groups

including Black, Indigenous and Peoples of Colour.

Further, the College commits to examining and

improving its practices and implementing initiatives

that make a difference in the movement to end

racism. In developing the College’s strategic

priorities for the next 5 years, the College has

prioritized Indigenous Initiatives and Relations and

Cultural Safety, Cultural Humility and Anti-Racism.
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This poem was a reflection moment of my witness of the Lejac
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Indigenous Initiatives and Relations

An essential part of the College’s priority in relation to Indigenous Initiatives and Relations is

to look internally and ensure that every person within the College undertakes their work in a

manner that supports the implementation of the following:

·Declaration on the Rights of Indigenous Peoples Act (DRIPA)

·An Act respecting First Nations, Inuit and Metis Children, Youth and Families 

(FN Child Welfare Act)

·Truth and Reconciliation Commission of Canada, Final Report - Calls to Action 

(TRC Calls to Action)

·Reclaiming Power and Place: The Final Report of the National Inquiry into Missing and

Murdered Indigenous Women and Girls - Calls for Justice (MMIWG Calls to Justice)

In working towards this strategic goal, it is the College’s objective to work collaboratively

with First Nations, Inuit and Metis leadership to review our current Indigenous Initiatives and

co-create and implement a work plan. This work plan, which will set out short, medium and

long-term goals will identify how the College should exercise its authority under the Social

Workers Act to support the implementation of DRIPA and the FN Child Welfare Act and to

respond to the TRC Calls to Action and MMIWG Calls to Justice.

Cultural Safety, Cultural Humility and Anti-Racism

The College’s priority in relation to Cultural Safety, Cultural Humility and Anti-Racism

requires every person with a role in the College to undertake their work in a manner that

supports cultural safety, cultural humility and anti-racism as well as the implementation of

the recommendations set out in the following:

·Declaration of Commitment - Cultural Safety and Humility in the Regulation of Health

Professionals Serving First Nations and Aboriginal People in British Columbia (Declaration of

Commitment)

·In Plain Sight – Addressing Indigenous-specific Racism and Discrimination in BC Health Care

·International Convention on the Elimination of All Forms of Racial Discrimination - United

Nations Human Rights, Office of the High Commissioner

REPORT FROM THE CHAIR Cont...
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The College’s objectives in achieving this strategic goal include 1) clearly defining what cultural

safety, cultural humility and anti-racism mean to the College; 2) continuing the implementation of

the College’s commitments in the Declaration of Commitment including the College’s efforts to

ensure cultural safety and humility in strategic plans, policies, processes and day to day operations,

expand diversity on the Board of Directors and support the completion of the San’yas Indigenous

Cultural Competency Course by the Board and staff; and 3) creating a plan which ensures the In

Plain Sight recommendations are implemented within the College’s authority under the Social

Workers Act.

The Board encourages all of you as members of the College to take some time to review the

College’s strategic priorities for 2021-2025 which are now available on the College’s

website and included in this newsletter. We look forward to bringing you ongoing updates

regarding the College’s work towards achieving these important strategic goals.

In closing, on behalf of the Board, I would like to extend sincere gratitude to the members of

the College’s strategic plan working group who spent considerable time and effort bringing

the current plan into its final form, namely Selena Bateman, Ann Joseph, Christina Rodrigues,

Sonya Pighin and Mark Hillenbrand.

REPORT FROM THE CHAIR Cont...
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Looking forward to this fall, I encourage all registrants to consider running for a spot on the

College’s Board. Information about the election nomination process and election timeline is included

in this newsletter. The 2021-2025 Strategic Priorities clearly illustrate that there is much important

and significant work to be done. Board members throughout their time on the Board have a unique

opportunity to support and strengthen the work of the College.

Any registrant with questions about the Board election process or expectations of Board members

can contact me at mark.hillenbrand@bccsw.ca. I am always available to share my knowledge and

experience about the College’s Board processes. 

Mark J Hillenbrand, MSW, RCSW

Registrar/CEO

t 604.737.4916 

mark.hillenbrand@bccsw.ca

     

I am pleased to report that the Board members of the BC College of Social 

Workers have identified the College’s 2021-2025 Strategic Priorities. The four 

main priorities include: Strengthening Board Capacity, Public Protection, 

Indigenous Initiatives & Relations, and Cultural Safety-Humility & Anti-Racism 

work. I am grateful to be working with such a committed group of staff and 

Board members. Their capacity and commitment have already proved 

invaluable in the process of translating the strategic priorities into 

implementation work plans. 

One key priority of the College’s 2021-2025 Strategic Priorities is Indigenous Initiatives & Relations.

I am painfully saddened by the discovery of 215 children buried on the Kamloops Residential School

grounds. I respectfully acknowledge the harm that has occurred within Indigenous populations in

British Columbia and throughout Canada because of colonization. I am committed to listening,

learning, and leveraging new ways of being to achieve the goals of decolonization and the

elimination of Indigenous-specific racism. I express much appreciation to registrant Melanie Lansall

for the contribution of her writing to this newsletter. 
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"The College is committed to listening, learning, and
leveraging new ways of being to achieve the goals of

decolonization and the elimination 
of Indigenous-specific racism"
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Fostering strong relationships with Indigenous Peoples and communities, so that Indigenous

knowledge, perspectives, and values are inherent within the work of the College.

Acting on the College's strategic priority to eliminate Indigenous-specific racism and the systemic

racism existing in the regulatory practices of the College.

Publicly and clearly affirming its identity as an anti-racist professional regulator.

Reflecting its anti-racist commitment in the actions and culture of the College through its policies,

programs, and practices.

The recent discovery of 215 children buried on the Kamloops Indian Residential School grounds (ii.)

tragically and painfully demonstrates the devastating impact of colonialism and systemic Indigenous-

specific racism.

The College recognizes the need to acknowledge the harm that has occurred within the Indigenous

populations in British Columbia and throughout Canada because of colonization. We also understand

the need to deeply embed the knowledge of this traumatic history into the social work profession and

its regulation, so that it never plays such a role in the future.

The College is committed to reconciliation with Indigenous Peoples by implementing a culturally safe,

diverse, and accessible Social Work regulatory system that enhances public trust and public protection

for all Indigenous Peoples and British Columbians. The Board of Directors affirms the Declaration on

the Rights of Indigenous Peoples Act  (iii.) and its requirements to align with the United Nations

Declaration on the Rights of Indigenous Peoples (iv.).

There is much work to be done. At the College, this means listening, learning, and leveraging new

ways of being to implement initiatives that support the goals of decolonization and eliminating

Indigenous-specific racism. 

To achieve these important goals, the College commits to continue efforts and collaborations that

include, but are not limited to:

 BC College of Social Workers - bccsw.ca 

 info@bccsw.ca

The information and material in this statement may trigger unpleasant feelings or 

thoughts of past abuse. If you require emotional support,  please contact the 

24-hour Residential School Crisis Line at 1-866-925-4419 (i.)

BCCSW Indigenous-specific Racism and
Residential School Statement 

page 6



                                                                                     S u m m e r  2 0 2 1

                                                                         C o l l e g e  C o n v e r s a t i o n

Continuing to learn about racism and best practices to decolonize and dismantle systemic racism.

Developing and working to implement strategies that dismantle racism within all aspects of the

College and society.

Providing regular progress updates on the implementation of action items and achievement of

objectives.

Registered Social Workers can participate in this work, and engage in a key social work practice ethic,

by continuing to learn about and implement anti-Indigenous racism, de-colonialization, anti-

oppression, anti-racist and anti-discriminatory, concepts and interventions.

The College recognizes that Indigenous Peoples and their communities, in the past, present and

future, inherently occupy a unique space on the land and in the community within British Columbia and

Canada. Indigenous Peoples and their communities have inherent rights and require

acknowledgement of the intergenerational trauma resulting from colonization and racism. The College

extends respect, dignity, and healing to the Tk'emlúps te Secwépemc First Nation and to all Indigenous

Peoples of British Columbia and Canada.

[i.] First Nations Health Authority, Indian Residential Schools Program, link retrieved 01-June-2021, Indian Residential Schools Program (fnha.ca)

[ii.] CBC, Residential school survivors calls for action following discovery of children’s remains. Link retrieved 01-June-2021, Residential school survivors society

calls for action following discovery of children's remains | CBC News

[iii.] Declaration on the Rights of Indigenous Peoples Act, link retrieved 01-June-2021, Declaration on the Rights of Indigenous Peoples Act (gov.bc.ca)

[iv.] United Nations Declaration on the Rights of Indigenous Peoples, link retrieved 01-June-2021, United Nations Declaration on the Rights of Indigenous Peoples |

United Nations For Indigenous Peoples
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Historical events have painfully demonstrated the extent to which systemic racism and discrimination continue

to exist throughout society. Historical evidence of systemic racism and discrimination includes the 1965 United

Nations International Convention on the Elimination of All Forms of Racial Discrimination (i.).

People and organizations have organized and participated in powerful protests across the world, calling for

meaningful efforts to be taken by individuals, government, and non-government entities to eliminate the

individual and systemic racism and discrimination that exists within our societies. These recent protests have

been prompted by: (1) Indigenous peoples asserting their inherent and inalienable rights, which are

recognized globally in the United Nations Declaration on the Rights of Indigenous Peoples  (ii.) and (2) Black

peoples asserting their human rights and legal rights, by way of the Black Lives Matter movement, which have

been infringed upon in incidents of police brutality, and in acts of racially motivated violence against Black

peoples.

The United Nations Declaration on Race and Racial Prejudice (iii.) calls for special measures be taken to

ensure equality and rights for individuals and groups.

The British Columbia (BC) College of Social Workers (the College) supports local, national, and global

movements to end racism and discrimination against Black, Indigenous, and People of Colour. The spotlight on

creating a just and equitable society, free of racism and discrimination, is a call to action for the College to

examine and improve our practices and implement initiatives that make a difference.

The College recognizes that Indigenous peoples and their communities, in the past, present, and future,

inherently occupy a unique space on the land and in the community within British Columbia and across

Canada. Indigenous peoples and their communities have inherent rights and require acknowledgement of the

intergenerational trauma resulting from colonialization and racism. Indigenous peoples are due distinct

dignity, respect, and attention in the work of decolonization and dismantling systemic racism.

The College recognizes the need to acknowledge the harm that  has occurs against Indigenous peoples

throughout Canada because of colonization. We also understand the need to deeply embed the knowledge

of this traumatic history into the social work profession, so that it never again plays such a role in the future.

The College will foster trusting relationships with Indigenous peoples and communities and support the

incorporation of Indigenous knowledge, perspectives, and values into the work of the College and social work

profession in BC.

The College acknowledges the BC government's In Plain Sight Addressing Indigenous-Specific Racism and

Discrimination in BC Health Care (iv.) conducted in November of 2020 by Independent Reviewer the Hon. Dr.

M. E. Turpel-Lafond (Aki-Kwe). The College appreciates the report's recommendation that the BC government

apologize for Indigenous-specific racism in the health care system and acknowledges the BC government's

                                                                                     S u m m e r  2 0 2 1
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Fostering strong relationships with Indigenous Peoples and communities, so that Indigenous knowledge,

perspectives, and values are inherent within the work of the College.

Acting on the College's strategic priority to eliminate Indigenous-specific racism and the systemic racism

existing in the regulatory practices of the College.

November 2020 apology. The College commits to taking all steps within its power to build safe and trusting

relationships with Indigenous peoples, specifically Indigenous women and girls, as they are disproportionately

impacted by Indigenous-specific racism in the BC health care system.

The College apologizes for racism, including Indigenous-specific racism and systemic racism existing in the

regulatory practices of the College. The College affirms its responsibility to direct a comprehensive and

College-wide approach to eliminate racism overall, including Indigenous-specific racism and systemic racism.

The College's duties and objects are to protect the public by ensuring that registered social workers deliver

qualified, safe, and ethical care to their clients. As an important part of that mandate, the College supports

every client's right to receive the same access to and quality of care, regardless of race, colour, ancestry,

place of origin, religion, marital status, family status, physical or mental disability, sex, sexual orientation, and

age.

These duties are outlined in the College's Social Workers code of ethics, standards of practice, and other

guidelines. The College is committed to continually review its policies, procedures, and guidelines to ensure

they are embedded with cultural safety and humility.

The College in partnership with the First Nations Health Authority and the British Columbia Health Regulators

(BCHR) worked on a joint initiative to incorporate cultural safety and humility into regulatory practices. In 2017,

all BCHR members signed the Declaration of Commitment - Cultural Safety and Humility in the Regulation of

Health Professionals (v.) and have participated in activities to advance the integration of Indigenous cultural

safety and humility within their organizations.

 

Important messages must be heard and we must learn from these extraordinary times. We recognize that

there is more work to be done at every level, and we must do better. At the College, this means listening,

learning, and leveraging new ways of being to implement initiatives that support the goals of decolonization,

inclusivity, and diversity.

To achieve these important goals, the College commits to continued efforts and collaborations to include, 

but not limited to:

                                                                                     S u m m e r  2 0 2 1
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BCCSW Anti-Racism 

Anti-Discriminatory 

Statement cont...
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Publicly and clearly affirming its identity as an anti-racist professional regulator.

Reflecting its anti-racism commitment in the actions and culture of the College through its policies,

programs, and practices.

Continuing to learn about racism and best practices to decolonize and dismantle systemic racism.

Developing and working to implement strategies that dismantle racism within all aspects of the College,

and society.

Providing regular progress updates on the implementation of action items and achievement of objectives.

Show our support for the #DifferentTogether: Join Me in Opposing Racism - Government House

(ltgov.bc.ca) to uphold the values of diversity and inclusion and oppose racism and hate in all its forms.

Show our support by joining The First Nations health Authority #itstartswithme pledge. The First Nations

Health Authority has resources and information on Cultural Safety and Humility, Cultural Safety and

Humility (fnha.ca).

Visit https://bchumanrights.ca/ to learn about the work the British Columbia Office of the Human Rights

Commissioner is doing to address the root causes of inequality, discrimination, and injustice in British

Columbia by shifting laws, policies, practices, and cultures.

Registered Social Workers can participate in this important work by continuing to learn about and implement

anti-Indigenous-specific-racism, anti-oppression, anti-racism and anti-discriminatory concepts, and

interventions.

The College's Quality Assurance Committee is currently reviewing the College's Continuing Professional

Development Program (CPD) and is in the process of adding anti-Indigenous-specific-racism and anti-racism

learning as required ongoing educational component of the CPD program.

As the College reviews and revises the CPD program, registered social workers are strongly encouraged to

engage in self-directed learning in this important area of professional development.

As British Columbians,  we can:

[i.] OHCHR | International Convention on the Elimination of All Forms of Racial Discrimination

[ii.] OHCHR | Universal Declaration of Human Rights Main

[iii.] UN Declaration on Race and Racial Prejudice (un.org)

[iv.] In-Plain-Sight-Full-Report.pdf (gov.bc.ca)

[v.] Cultural Safety and Humility - BCHR - BC Health Regulators
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Professional practice
considerations when
completing BCCSW's 
annual Continuing
Professional Development
Program

BY ALANA PRASHAD RSW, 
DIRECTOR OF PROFESSIONAL PRACTICE

A legal requirement of maintaining registration as a practising

social worker in British Columbia is to complete the annual

Continuing Professional Development (CPD) program. Under

the Social Workers Act, one of the objects of the College is to

"establish and maintain a continuing competence program to

promote high practice standards amongst registrants" [Section

3(2)(f)]. Non-practising social workers are not required to

participate in the CPD program.

Bylaw 54(1)(1) provides further detail noting “a registrant may

engage in a broad range of continuing professional

development activities related but not limited to: direct,

private, clinical, administration, education, research,

management and other areas of practice.”

For the 2020-2021 cycle, selected members of the Quality

Assurance Committee audited a total of 25 random sampled

de-identified submissions. The rubric used was based on the

standards set out in the bylaws. These standards are also found

on the College’s website under the CPD Info tab by clicking on

the link for “Continuing Professional Development For

Registered Social Workers 2015” (page 2).  

PRACTICEPRACTICEPRACTICE
CONSIDERATIONSCONSIDERATIONSCONSIDERATIONS

ANDANDAND

CONTINUINGCONTINUINGCONTINUING
PROFESSIONALPROFESSIONALPROFESSIONAL

DEVELOPMENTDEVELOPMENTDEVELOPMENT
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Questions to consider when completing annual CPD submissions to ensure compliance with

standards: (These questions may be embedded in the CPD online submission forms in the future.) 

Standard 1: Plan continuing professional development activities that will enhance the quality of

practice and delivery of services. 

                                                      I. Did I identify my practice area? 

                                                      II. Did I identify the type of service delivery for my practice?

                                                     III. Did I link my activities to I. and II.?

                                                    IV. Did I demonstrate how the activities listed are linked to I. and II.?

Standard 2: Undertake continuing professional development activities that enhance social work

ethical conduct. 

                                                      I. Did I state how my activities enhanced my ethical conduct in my                

Standard 3: Actively seek and participate in a range of continuing professional development

activities that maintain and advance professional skills and knowledge within current or future

scopes of practice.

                                                      I. Did I identify my current scope of practice and potential future

 

                                                      II. Did I articulate how my activities have maintained or advanced 

Standard 4: Seek to ensure that continuing professional development activities promote positive

outcomes for recipients. 

                                                      I. Did I identify my client population?

                                                     II. Did I link how my activities promote positive outcomes for 

Standard 5: Accurately maintain an up-to-date record of continuing professional development activities as

part of ongoing professional development.

                                                          I. Did I provide an outline of activities from November 202x to October 

 BC College of Social Workers - bccsw.ca 
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Professional practice

considerations when

completing BCCSW's annual

Continuing Professional

Development Program cont...
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practice area?

scope(s) of practice?

my professional skills and knowledge?

my client population?

202x+1?
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Standard 7:  Upon request provide the college with documentation as part of any auditing and review

process.

                                                            I. If requested, can I produce relevant documentation to show proof 

Registrants are highly encouraged to enter the following important recurring CPD dates into their

calendars. 

While the CPD program is self-directed and not prescriptive, registrants may refer CPD related questions

or suggestions to info@bccsw.ca.

Do you have some wisdom or insight to share about your CPD experiences? Please send them to

alana.prashad@bccsw.ca and it may be published in the next College Conversation. 
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Professional practice

considerations when

completing BCCSW's annual

Continuing Professional

Development Program cont...

Important
recurring 
CPD and
Registration
dates:

October 31 CPD Reporting Deadline.

November 1 
Registration status changes to “Not in Good Standing – 
CPD” for failing to declare or complete CPD requirements 
by this deadline.

January 31 
Registration Renewal (all CPD requirements must
be completed).

April 30
Reinstatement deadline following non-payment of fees 
(additional reinstatement fee applies).

page 15

 
October 31
November 1
January 31
April 30

 Standard 6: Accurately report completion of continuing professional development activities to the

college in a timely manner.

                  I. Did I submit my CPD by October 202x+1?

 

of continuing professional development completed?

mailto:info@bccsw.ca
mailto:alana.prashad@bccsw.ca
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CPD COVID-19 CHANGES

Self directed: 15 hours

Work based: 15 hours

Professional: 15 hours

Formal/Educational: 15 hours

Other: 15 hours

Degree/Diploma/Licensure Exam: 

 

       40 hours

In light of COVID-19 there has been a change in

the Continuing Professional Development (CPD)

requirement for the current 2021 CPD cycle that

is coming due on October 31, 2021. Under normal

circumstances, all practicing registrants of the

College are required to report a minimum of 40

hours of CPD activities each year from at least

three of the six categories of CPD activities listed

below.

 

MAXIMUM QUALIFYING HOURS 
FOR EACH CATEGORY 
OF CPD ACTIVITY

 

As you can see above, the maximum qualifying

hours for five of the six categories of activity have

been set at 15, meaning that registrants will only

receive credit for 15 hours even if they claim more

than 15 hours in one of those five categories.

Based on this rule, registrants have been required

to record 40 hours of CPD using activities from at

least three different categories (unless they have

completed a degree, diploma, or licensure exam). 

 

This change in the rule will allow registrants to

be credited for up to 40 hours in any of the six

categories, meaning they will be able to meet

the yearly 40-hour requirement using activities

from as little as one category. This decision to

provide registrants with more flexibility in

choosing types of CPD activities is due to the

challenge in completing activities in categories

involving face-to-face interactions such as

Workbased, Professional and

Formal/Educational. 

The College understands that many trainings,

seminars and conferences have been cancelled

due to COVID-19 physical distancing and

anticipates that registrants have taken/will be

taking on more activities in the Self-directed

category such as independent learning or

attending webinars. Therefore, this change in the

maximum qualifying hours will alleviate the burden

for registrants having difficulty accumulating CPD

hours in categories other than the Self-directed

category. 

Keep in mind that this change only applies to

categories of activity. The requirement that a

minimum of three hours of CPD activity be

related to ethical conduct remains the same.

Please note that this change in the rule applies

to the current 2021 CPD cycle only. 

 
The College will continue to monitor the

development of the COVID-19 situation and

the fast-changing professional environment to

assess whether this change needs to be

maintained for the future CPD cycles. 

 Should you have any questions, please do not

hesitate to contact the College at

info@bccsw.ca. 

However, for the current 2021 CPD cycle, the

College has decided to set the maximum qualifying

hours at 40 for all categories of activity. 
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MCFD - RFQ - Homestudies
The Ministry of Children and Family Development

(MCFD) has an opportunity for Registered Social

Workers (RSWs) to become pre-qualified for

contracted Homestudy Services in all regions

across the Province of BC. 

An opportunity to respond to the Request for

Qualifications (RFQ) for Registered Social Worker

(RSW) Homestudy Services has been posted to

BC Bid (www.bcbid.gov.bc.ca). 

The purpose of this RFQ is to qualify Registered

Social Workers (RSWs) experienced in the

following Service Areas:

 

The Ministry is seeking RSWs with the following

Qualifications and Experience:

 

Pursuant to amendments to the Adoption Act

Regulation definitions, completed in 2020,

individual Registered Social Workers (RSWs)

may be contracted by Service Delivery Areas

(SDAs) as needed to provide adoption

services, including completion of adoption

homestudies and/or homestudy updates in

order to assist MCFD to manage workload

pressures. This list is intended to pre-qualify

individual RSWs for future contract

opportunities directly with the Ministry. This

opportunity is limited to Registered Social

Workers in good standing with the British

Columbia College of Social Workers. This list is

not applicable for licensed adoption

agencies/organizations employing RSWs.

Please see the BC Bid posting for more

information about the opportunity.

More information can be found by going to BC

Bid at www.bcbid.gov.bc.ca and clicking

‘Browse for Bid Opportunities’, then ‘Browse

Using the Advanced Search’. The Document #

is XCN2021025RFQ. Any requests for

additional information should be directed to

the contact included in the Request for

Qualifications Opportunity Notice.

The College will continue to monitor the

development of the COVID-19 situation and

the fast-changing professional environment to

assess whether this change needs to be

maintained for the future CPD cycles. 

 Should you have any questions, please do not

hesitate to contact the College at

info@bccsw.ca. 
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• Homestudies

• Homestudy Updates

1. A Registered Social Worker (RSW) in good standing with the British

Columbia College of Social Workers (BCCSW);

2. Completed Structured Analysis Family Evaluation (SAFE) training;

3. Possess a valid BC class 5 Driver’s Licence; and,

4. Minimum of 3 years of experience (within the past 5 years)

completing at least 10 SAFE homestudies.

http://www.bcbid.gov.bc.ca/
http://www.bcbid.gov.bc.ca/
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COLLEGE

ELECTION
The BC College of Social Workers holds elections for new Board members in the fall of each

year. In accordance with College Bylaws, this Notice of Election has been distributed to all

registrants 90 days prior to the election date in order that all eligible voters 

and potential candidates be informed of the election process and relevant timelines. 

Full details about the election are available on the College's website and in the College Bylaws.

 BC College of Social Workers - bccsw.ca 

 info@bccsw.ca

Call for nominations / Notice of elections

Nominations close

Ballots delivered to registrants

Deadline to vote electronically and 

return post paper ballots

Deadline for College to 

receive paper ballots

Results announced

August 15, 2021

September 15, 2021

October 15, 2021

November 30, 2021

December 15, 2021

Nominations

As of August 15, 2021, BCCSW is accepting nominations for four vacant positions on the College’s Board.

Only registrants in the Full or Clinical Classes of registration with the College may nominate or be

nominated; registrants may nominate up to two other registrants. Nominees must be nominated and must

consent to the nomination. All nominees must declare that they will abide by the Social Workers Act and

election procedures to be eligible. Nomination and Nomination Consent forms must be received by mail, or

scan/email by September 15, 2021. Both forms are available online at https://bccsw.ca/about-

us/board/election/.

Elections

Balloting will begin on October 15, 2021 and end on November 15, 2021. The four persons with the most votes

will each be elected to a two-year term beginning January 2022. The elected candidates must swear the

Oath of Office no more than 45 days after the election date. For registrants with email accounts, voting will

take place over a secure website. Paper ballots will be mailed to registrants who do not have email

addresses listed with the College. Please ensure that you provide the College with an up-to-date email

account if you have one.

BC Crown Agencies and Board Resource Office (CABRO) Training Resources

It is recommended that registrants interested in serving as Board members familiarize themselves with

information provided by CABRO that outlines the roles and responsibilities of Board members. CABRO’s

website is https://www2.gov.bc.ca/gov/content/governments/organizational-structure/ministries-

organizations/central-government-agencies/crown-agencies-and-board-resourcing-office and specific

documents can be found on BCCSW website at https://bccsw.ca/about-us/board/election/.
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November 15, 2021

https://bccsw.ca/about-us/board/election/
https://www2.gov.bc.ca/gov/content/governments/organizational-structure/ministries-organizations/central-government-agencies/crown-agencies-and-board-resourcing-office
https://bccsw.ca/about-us/board/election/
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Daniel Nguyen

Welcome!

What I teach

BCCSW welcomes Daniel

Nguyen as Assistant

Manager, Registration

Services.

Daniel graduated from

UBC with a degree in

pharmacology and

therapeutics, beginning

his education in the

pharmaceutical industry

years before at McGill

University.  

Prior to joining BCCSW,

Daniel has spent most of

his professional career in

the pharmaceutical

healthcare sector,

mainly educating

patients and helping

them access specialty

medication. 

Contact me:

daniel.nguyen@bccsw.ca

Daniel is very much

enjoying the work he is

doing in registration

services. He would like to

thank his colleagues for

all their patience in

answering questions as

he navigates this new

field.  He is looking

forward to working on all

the upcoming projects in

registration and BCCSW

overall and is excited to

learn more about the

regulatory profession. 

 BC College of Social Workers - bccsw.ca 

 info@bccsw.ca

Welcome

In his spare time, he can

be found at home

lounging around with his

two dogs and husband. 
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Rob Craig

Welcome!

What I teach

BCCSW welcomes Rob

Craig as Inquiry

Investigator.

Rob has over 12 years’

experience as a

regulatory investigator

with considerable

proficiency conducting

detailed interviews,

public speaking, and

auditing. His experience

includes applying

legislation to cases,

participating in

regulatory proceedings,

and analyzing complex

information and

transactional records.

Although Rob’s work has

required him to be highly

analytical, he is

congenial and eloquent

and enjoys working with

people.

Contact me:

rob.craig@bccsw.ca

He is excited to work for

the BCCSW as Rob

considers it is a

wonderful opportunity to

work with a great group

of professionals who are

passionate about what

they do and the value of

what it brings to others.    

 Rob believes that the

positive reciprocal

relationship between the

BCCSW and its registrants

will serve to provide

growth for all parties and

inspire even greater

public confidence in the

field of social work. 

 BC College of Social Workers - bccsw.ca 
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Welcome

Rob enjoys spending time

with his family, hiking,

and cross-country skiing.
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Chair - Denese Espeut-Post, Public Member

Vice Chair - Sonia Andhi Bilkhu, RSW

Social Work Members

James (Jim) Campbell, RCSW

Cheney Cloke, Public Member 

Ellice Daniel, RSW

Ann Joseph, RSW

Sonya C. Pighin, Public Member

Christina Rodrigues, RSW

Amy Rosborough, RSW

Natalie Shorten, Public Member

Sandra Wilson, RSW

Registrar & CEO

Mark Hillenbrand, MSW, RCSW

Director of Professional Practice

Alana Prashad, MSW, RSW

Manager, Registration Services

Hoon Kim, BMath, BBA, JD

Assistant Manager, Registration Services

Daniel Nguyen, BSc

Registration Coordinator

Rosa Sackey, BA

Registration & Communications Specialist,

Registration Services

Anisa Hussein, MBBS

Investigative Counsel

Madelaine Kirk, BSc, JD

Inquiry Investigator

Rob Craig, BA, CIP

Complaints and Investigations

Administrator

Cheryl Nahu

Executive Assistant

Tracy Singh, BA Candidate
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College of Social Workers is acknowledged.

CONTACT US 

British Columbia College of Social Workers 
1420 - 1200 West 73rd Ave.

 

Telephone: (604) 737-4916

Toll Free: 1-977-576-6740

 Email: info@bccsw.ca
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